[image: image1.png]



THE OHIO ASSOCIATION

OF

CHILD AND YOUTH CARE

PROFESSIONALS, INC.



REGISTRATION AND CERTIFICATION

APPLICATION 

Ohio Association of Child and Youth Care Professionals, Inc.

Certification Committee

c/o Tony Rodgers

762 Silverleaf Drive

Dayton, Ohio  45431

certification@helpingohiokids.org

Dear Child and Youth Care Worker,

Ohio is one of a limited number of states in the country that offers Child and Youth Care Worker registration and certification.  The registration and certification program is administered by the Ohio Association of Child and Youth Care Professionals, Inc. as a service to child and youth care workers in the state of Ohio.  One level of registration and two levels of certification are offered.  These are registration and certifications for direct care workers and for administrators/supervisors.

Our association believes that registration and certification are a reflection of a commitment to service, education and training that distinguishes professional child care workers from others in the field.  Registration and certification are granted to practitioners in the field for a period of three years and requires renewal in order to maintain an active status.

We believe that registration is the first step towards becoming a professional child and youth care worker.  We believe that certification is a professional credential given to those who display excellence in child and youth care worker skills and invite you to consider joining an elite group of child and youth care workers in Ohio.

All correspondence and questions should be directed to the Certification Committee.  Thank you for your interest.

Board of Directors

Ohio Association of Child and Youth

Care Professionals, Inc.

The Ohio Association of Child and Youth Care Professionals, Inc.

Registration and Certification Packet
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OHIO ASSOCIATION OF CHILD AND YOUTH CARE PROFESSIONALS, INC.

CERTIFICATION COMMITTEE

REQUIREMENTS FOR CHILD AND YOUTH CARE WORKER REGISTRATION 

1. A candidate must be a member in good standing with the Association.  A photocopy of your membership card must be included in your material.  

2. A non-refundable application fee of ten ($10) dollars must be submitted.  The fee is used to cover the Association's administrative expenses.  Pay by check or money order payable to:  The Ohio Association of Child and Youth Care Professionals, Inc.
3. A candidate must complete the application for Child and Youth Care Worker Registration/Certification.
4. A candidate must sign the agreement to adhere to the Ethical Standards of the Association.

5. A candidate must maintain a current First Aid and CPR Certification; a photocopy must be included with your application.

6. A candidate must submit a statement detailing his or her Philosophy of Child and Youth Care.  This statement should be a maximum of one page and 250 words.

7. A candidate must submit an updated Resume of Education and Relevant Work Experience.  The educational background must be accompanied by supporting documents such as a copy of high school diploma, copy of official college/ university diploma or transcripts.  A job description must also be attached.

8. A candidate must submit a detailed listing of workshops, seminars, and in-service training on the application (see Training Log section).  The list must contain the date, course title, name of trainer, sponsoring agency, location of training, and actual number of hours of participation in training.  Copies of certificates or documents supporting training completion must be included with your application.
9. A candidate must submit documentation of having received at least six (6) hours of instruction in non-hurtful physical crisis intervention training in the previous 12-month period.  Half the time must be spent in education on prevention of physical intervention.  The training must stress team intervention as opposed to individual intervention and have been reviewed by a national body to assure that the physical techniques are not hurtful and address issues or incidents that have arisen out of abuse charges, etc.
10. A candidate must submit a letter of recommendation from their immediate supervisor.
REQUIREMENTS FOR CHILD AND YOUTH CARE WORKER CERTIFICATION 

1. A candidate must be a member in good standing with the Association.  A photocopy of your membership card must be included in your material.  

2. A non-refundable application fee of ten ($10) dollars must be submitted.  The fee is used to cover the Association's administrative expenses.  Pay by check or money order payable to:  The Ohio Association of Child and Youth Care Professionals, Inc.
3. A candidate must be a Registered Child and Youth Care Worker.  A photocopy of your Registration Certificate must be included in your material.

4. A candidate must submit an updated Resume of Education and Relevant Work Experience.  The educational background must be accompanied by supporting documents such as a copy of high school diploma, copy of official college/university diploma or transcripts.  If applying under a category that requires a degree in Human Services, the Board recognizes the following to be considered Human Services:  Psychology, Special Education, Allied Health, Juvenile Justice, Criminal Justice and Human Development.  The Board acknowledges that this list is by no means inclusive of all that could be considered Human Services; therefore, it is the candidate's responsibility to obtain verification from the college/university that the specialty of study is under Human Services.  The Work Experience portion of your resume must substantiate the number of years/months of full-time work experience in child and youth care work for the category for which you are applying.  Letters verifying previous employment are required.  A job description must also be attached.
5. A candidate must submit a detailed listing of workshops, seminars, and in-service training on the application (see Training Log section).  The list must contain the date, course title, name of trainer, sponsoring agency, location of training and actual number of hours of participation in training.  Copies of certificates or documents supporting training completion must be included with your application.  

6. A candidate must maintain a current First Aid and CPR Certification; a photocopy must be included with your application.

7. A candidate must submit documentation of having received at least six (6) hours of instruction in non-hurtful physical crisis intervention training in the previous 12-month period.  Half the time must be spent in education on prevention of physical intervention.  The training must stress team intervention as opposed to individual intervention and have been reviewed by a national body to assure that the physical techniques are not hurtful and address issues or incidents that have arisen out of abuse charges, etc.
8. A candidate must submit a Descriptive Narrative about your experience and responsibilities as a Child and Youth Care Worker.  The Narrative must include: a) the type and number of children in your care; b) the nature of your duties; c) what your child and youth care experiences mean to you; and d) the type of supervision you receive.  The Narrative is to be no less than one (1) typed page and no more than two (2) typed pages or 500 words.

9. A candidate must submit three (3) letters of recommendation.

a) One letter must be the Supervisor's Employment Reference, which is part of this packet, and have a job description attached.

b) One letter must be from a Certified Child and Youth Care Worker or someone in a supervisory capacity at your Agency capable of commenting on your child and youth care abilities.  Use the Certification Reference Form, which is part of this packet.

c) One letter must be from a non-related person who is qualified by the nature of their work in Human Services or Child Welfare and capable of commenting on your child and youth care abilities.  Use the Certification Reference Form which is part of this packet.

10. A candidate must qualify under one of the following categories:

a) A Master's Degree with a specialization in Human Services from an accepted university program (acceptance of university and college programs rests solely with the Board of Directors of the Ohio Association of Child and Youth Care Professionals, Inc.), plus six months experience in child and youth care work.

b) A Bachelor’s Degree with a specialization in Human Services from an accepted college (acceptance of university and college programs rests solely with the Board of Directors of the Ohio Association of Child and Youth Care Professionals, Inc.), and one year of experience in child and youth care work.

c) A Bachelor’s Degree plus two years of experience in child and youth care work.

d) An Associate’s Degree in Human Services or related field plus three years of experience in child and youth care work.

e) A high school diploma or equivalent and four years of experience in child and youth care work.

f) Any individual who believes they are in substantial compliance by experience, training, and education with the above criteria may also apply to the Certification Committee.  Applicants in this category must be recommended by the Certification Committee and approved by the Board of Directors.
11. A candidate must have successfully completed Tier I and Tier II of the Core Competencies for Child and Youth Care Professionals.  A copy of the Tier I and Tier II Registration Certificates must be submitted with the application material.

REQUIREMENTS FOR CHILD AND YOUTH CARE WORKER ADMINISTRATOR/SUPERVISOR CERTIFICATION

1. A candidate must be a member in good standing with the Association.  A photocopy of your membership card must be included in your material.  

2. A non-refundable application fee of ten ($10) dollars must be submitted.  The fee is used to cover the Association's administrative expenses.  Pay by check or money order payable to:  The Ohio Association of Child and Youth Care Professionals, Inc.
3. A candidate must meet all of the certification requirements noted above with the following exceptions:

a) Must have at least a Bachelor’s Degree.

b) Does not need to meet the non-hurtful physical crisis intervention, First Aid or CPR requirements if the candidate is applying for a renewal of the Administrator/Supervisor Certification.

c) Does not have to meet the direct child and youth care worker experience requirement.

d) Must supervise child and youth care workers.  A current job description verifying supervision responsibilities must be included.

REGISTRATION/CERTIFICATION RENEWAL

Registration/Certification must be renewed every three years within sixty (60) days of your third anniversary date of certification.  The requirements for renewal are:

1. Evidence of membership in the Ohio Association of Child and Youth Care Professionals.  Include a photocopy of your card.

2. A non-refundable $10.00 fee.  Please make check payable to:  The Ohio Association of Child and Youth Care Professionals, Inc.
3. Completion of Application for Registration/Certification Renewal.

4. Completion by your supervisor of the Supervisor’s Employment Reference.

5. Documentation of a minimum of 72 hours of training in the past 36 month period on the application.  The training can be from workshops, seminars, in-service training or conferences.  Eighteen (18) hours must include training review in non-hurtful physical crisis intervention training and half of that time spent on education on prevention of physical crisis.  Note: non-hurtful physical crisis intervention training is not required to renew an Administration/Supervisor Certification.

6. A current First Aid and CPR Certification.  A photocopy must be included with your application.  Note: First Aid and CPR Certification is not required to renew an Administration/Supervisor Certification.

7. Send all information to: 



Ohio Association of Child and Youth Care Professionals, Inc.


Certification Committee

c/o Tony Rodgers

762 Silverleaf Drive

Dayton, Ohio  45431


CERTIFICATION COMMITTEE

The Certification Committee is responsible for accepting application forms, verifying employment and educations, and obtaining the three professional references.  

The Certification Committee will inform the candidate of the Certification Committee's decision.  Candidates who are not approved for registration or certification by the Certification Committee will receive the reasons for this decision.  Any applicant who feels that such a decision is inappropriate may appeal the Certification Committee's decision within thirty (30) days after the initial decision has been received.  If an applicant feels that the Certification Committee's decision was inappropriate because their experience was not justifiably represented, an appeal shall be directed through the Certification Committee.  

If the applicant feels that the Certification Committee's decision was discriminatory, they may appeal directly to the Board of Directors of the Ohio Association of Child and Youth Care Professionals, Inc.  These appeals must be made through the Association’s main office at 2411, Seaman Street, Toledo, Ohio 43605.

CODE OF ETHICS

STANDARDS FOR PRACTICE OF NORTH AMERICAN

CHILD AND YOUTH CARE PROFESSIONALS
International Leadership Coalition of

Professional Child and Youth Care, June 1995

Adopted by the Ohio Association of Child and Youth Care Professionals, Inc.

2000

Preamble


Professional Child and Youth Care is committed to promoting the well being of children, youth, and families in a context of respect and collaboration.  This commitment is carried out in a variety of settings and with a broad range of roles including direct practice, supervision, administration, teaching and training, research, consultation, and advocacy.  In the course of practice, Child and Youth Care Professionals encounter many situations, which have ethical dimensions and implications.


As Child and Youth Care Professionals, we are aware of, and sensitive to, the responsibilities involved in our practice.  Each professional has the responsibility to strive for high standards of professional conduct.  This includes a commitment to the centrality of ethical concerns for Child and Youth Care practice, concern with one’s own professional conduct, encouraging ethical behavior by others, and consulting with others on ethical issues.


This ethical statement is a living document always a work in progress, which will mature and clarify as our understanding and knowledge grow.  The principles represent values deeply rooted in our history, to which there is a common commitment.  They are intended to serve as guidelines for conduct and to assist in resolving ethical questions.  For some dilemmas, the principles provide specific or significant guidance.  In other instances, the Child and Youth Care Professional is required to combine the guidance of the principles with sound professional judgment and consultation.  In any situation, the course of action chosen is expected to be consistent with the spirit and intent of the principles.

PRINCIPLES AND STANDARDS

I.  RESPONSIBILITY FOR SELF:

A.  Maintains competency.

1. Takes responsibility for identifying, developing, and fully utilizing knowledge and abilities for professional practice.

2. Obtains training, education, supervision, experience, and/or counsel to assure competent service.

B.  Maintains high standards of professional conduct.

C.  Maintains physical and emotional well-being.

1. Aware of own values and their implication for practice.

2. Aware of self as a growing and strengthening professional.

II. RESPONSIBILITY TO THE CLIENT 3:
A.  Above all, shall not harm the child, youth, or family.

1.     Does not participate in practices that are disrespectful, degrading, dangerous, exploitive,     intimidating, psychologically damaging, or physically harmful to clients.

B.  Provides expertise and protection.

1.     Recognizes, respects, and advocates for the rights of the child, youth and family.

C.  Recognizes that professional responsibility is to the client and advocates for the client’s best interest.

D.  Ensures that services are sensitive to and non-discriminatory of clients regardless of race, color, ethnicity, national origin, national ancestry, age, gender, sexual orientation, marital status, religion, abilities, mental or physical handicap, medical condition, political belief, political affiliation, socioeconomic status.

1.    Obtains training, education, supervision, experience, and/or counsel to assure competent                 service.

E.  Recognizes and respects the expectations and life patterns of clients.

1. Designs individualized programs of child, youth and family care to determine and help meet the psychological, physical, social, cultural, and spiritual needs of the clients.

2. Designs programs of child, youth, and family care which address the child’s developmental status, understanding, capacity, and age.

F.  Recognizes that there are differences in the needs of children, youth, and families.

1. Meets each client’s needs on an individual basis.

2. Considers the implications of acceptance for the child, other children, and the family when gratuities or benefits are offered from a child, youth, or family.

G.  Recognizes that competent service often requires collaboration.  Such service is a cooperative effort drawing upon the expertise of many.

1. Administers medication prescribed by the lawful prescribing practitioner in accordance with the prescribed directions and only for medical purposes.  Seeks consultation when necessary.

2. Refers the client to other professionals and/or seeks assistance to ensure appropriate services.

3. Observes, assesses, and evaluates services/treatments prescribed or designed by other professionals.

H.  Recognizes the client’s membership within a family and community, and facilitates the
 participation of significant others in service to the client.

I.  Fosters client self-determination.

J.  Respects the privacy of clients and holds in confidence information obtained in the course of professional service.

_________

3 Client is defined as the child, family, and former clients.

K.  Ensures that the boundaries between professional and personal relationships with clients is explicitly understood and respected, and that the practitioner’s behavior is appropriate to this difference.

1.     Sexual intimacy with a client, or the family member of a client, is unethical.

III. RESPONSIBILITY TO THE EMPLOYER/EMPLOYING ORGANIZATION:

A.  Treats colleagues with respect, courtesy, fairness, and good faith.

B.  Relates to the clients of colleagues with professional consideration.

C.  Respects the commitments made to the employer/employing organization.

IV. RESPONSIBILITY TO THE PROFESSION:

A.  Recognizes that in situations of professional practice the standards in this code shall guide the resolution of ethical conflicts.

B.  Promotes ethical conduct by members of the profession.

1. Seeks arbitration or mediation when conflicts with colleagues require consultation and if an informal resolution seems appropriate.

2.  Reports ethical violations to appropriate persons and/or bodies when an informal resolution is not appropriate.

C.  Encourages collaborative participation by professionals, client, family, and community to share responsibility for client outcomes.

D.  Ensures that research is designed, conducted, and reported in accordance with high quality Child and Youth Care practice, and recognized standards of scholarship, and research ethics.

E.  Ensures that education and training programs are competently designed and delivered.

1. Programs meet the requirements/claims set forth by the program.

2. Experiences provided are properly supervised.

F.  Ensures that administrators and supervisors lead programs in high quality and ethical practice in relation to clients, staff, governing bodies, and the community.

1. Provides support for professional growth.

2. Evaluates staff on the basis of performance on established requirements.

V.  RESPONSIBILITY TO SOCIETY:

A.  Contributes to the profession in making services available to the public.

B.  Promotes understanding and facilitates acceptance of diversity in society.

C.  Demonstrates the standards of this Code with students and volunteers.

D. Encourages informed participation by the public in shaping social policies and institutions.

OHIO ASSOCIATION OF CHILD AND YOUTH CARE PROFESSIONALS, INC.

APPLICATION FOR CHILD CARE WORKER REGISTRATION, CERTIFICATION

OR REGISTRATION/CERTIFICATION RENEWAL AND ADMINISTRATION/SUPERVISOR CERTIFICATION OR RENEWAL
(All applicants must complete this form, typed or printed in ink)

CHECK APPROPRIATE BOX:   

(   REGISTRATION     (   REGISTRATION RENEWAL     

(   CERTIFICATION    (   CERTIFICATION RENEWAL   

(   ADMINISTRATION/SUPERVISOR CERTIFICATION 

(  ADMINISTRATION/SUPERVISOR CERTIFICATION RENEWAL 

NAME:  ______________________________________________________________________________

               (LAST)                                           (FIRST)                                              (MIDDLE)

MAILING ADDRESS:
________________________________________________________________




________________________________________________________________




________________________________________________________________
                        








(ZIP CODE)

TELEPHONE:  AREA CODE:
(          ) _____________________________

CELL PHONE:   AREA CODE:            (          ) _____________________________

E-MAIL: ____________________________________________________________

ASSOCIATION MEMBERSHIP EXPIRATION DATE: ___________________

CHECK APPROPRIATE LEVEL (FOR CERTIFICATION ONLY):

CERTIFICATION/CERTIFICATION RENEWAL UNDER CATEGORY (See item 9, page 6):

 a)_______ b)_______ c)_______ d)_______ e)_______ f)_______

OR

Administrator/Supervisor: _____________

CHILD/YOUTH CARE WORK EXPERIENCE, IF APPLICABLE: __________ YEARS __________ MONTHS

PLACE OF CURRENT EMPLOYMENT:
__________________________________________________ 










     



     
ADDRESS: 
__________________________________________________








       








__________________________________________________

 TELEPHONE:  AREA CODE:
(          ) _____________________________

SUPERVISOR:   NAME: __________________________    JOB TITLE: _______________________________

REGISTRATION/CERTIFICATION TRAINING LOG
	Date of Training
	Course Title
	Name of Trainer
	Sponsoring Agency
	Location of Training
	Hours of Training

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


Please attach training certificates.  If additional space is need, please list on the back.

I have reviewed the Statement on Ethical Standards of the Ohio Association of Child and Youth Care Professionals, accept and pledge to adhere to the ethical standards during my practice of child care work.  I certify that all information provided to the committee is true to the best of my knowledge and that the information can be verified if necessary through persons I have named as references.  I understand that the practice or attempt to practice any deception or fraud will result in my application for certification or certification renewal being denied.

                        SIGNATURE                                                                                     DATE    

OHIO ASSOCIATION OF CHILD AND YOUTH CARE PROFESSIONALS, INC.

REGISTRATION/CERTIFICATION APPLICATION CHECKLIST

(RETURN WITH APPLICATION -- FOR BOARD USE ONLY)

INITIAL

Applicant’s Name: _____________________________

Check one:  ( Registration - Child and Youth Care Worker 

      ( Certification - Child and Youth Care Worker  

      ( Certification - Administrator/Supervisor 
______
Copy of Current OACYCP Membership Card

______
$10 application fee
  ( check   ( cash   ( money order

______
Registration/Certification Application completed and Ethics Statement Signed

______
Copy of Current First Aid Card
(Expires:____________)*  (not required for Administrator/Supervisor certification)

______
Copy of Current CPR Card
(Expires:____________)* (not required for Administrator/Supervisor certification)

______
Philosophy of Child and Youth Care (for Registration only)

______
Resume and Educational Supporting Documentation

______
Job Description

______
Verification of Previous Employment (Counted towards experience.  Letters verifying previous
 employment are required) (for Certification only)
______
Documentation of Training Hours/Training Log 

______
Non-Hurtful Physical Crisis Intervention Training Documentation (not required for Administrator/Supervisor                      certification) (at least 6 hours within previous 12 months)*


Date:

______
______
______
______



No. Hours: 
______
______
______
______

______
References:
Supervisor’s Reference Letter:   

_____  (for Registration only)
Supervisor’s Reference Form:

_____  (for Certification only)
Certified
CCW/Supervisory Level Staff:
_____  (for Certification only)
Non-Related Human Services Professional:
_____  (for Certification only)
______
Copy of Child and Youth Care Worker Registration Certificate (for Certification only)
______
Narrative of Experience and Responsibilities (for Certification only)

______
Copy of Certificate of Completion of Tier I Training (for Certification only)



Date:__________

Certificate No: ____________

______
Copy of Certificate of Completion of Tier II Training (for Certification only)
Date:__________

Certificate No: ____________

______
Other ______________________________________________________

Reviewed by:
____________________________________________________________

Date:

____________

Additional Information Requested on: _____________


OHIO ASSOCIATION OF CHILD AND YOUTH CARE PROFESSIONALS, INC.

CERTIFICATION APPLICATION RENEWAL CHECKLIST

(RETURN WITH APPLICATION -- FOR BOARD USE ONLY)

RENEWAL

Applicant: _____________________________


Certificate No:________

Check one:  ( Registration - Child and Youth Care Worker 

      ( Certification - Child and Youth Care Worker  

      ( Certification - Administrator/Supervisor

______
 Copy of Current OACYCP Membership Card

______   $10 application fee   ( check   ( cash   ( money order
______
Certification Application completed and Ethics Statement Signed

______
Supervisor’s Reference Form

______
Documentation of Training Hours (72 within previous 36 months – must include 18 hours of  

Non-Hurtful Physical Crisis Intervention Training)

______
Non-Hurtful Physical Crisis Intervention Training Documentation (not required for Administrator/Supervisor certification) (at least 18 hours within previous 36 months)*



Date:

______
______
______
______



No. Hours: 
______
______
______
______

______
Copy of Current First Aid Card
(Expires:____________)* (not required for Administrator/Supervisor certification)
______
Copy of Current CPR Card
(Expires:____________)* (not required for Administrator/Supervisor certification)
Reviewed by:
____________________________________________________________

Date:

____________

Additional Information Requested on: _____________

OHIO ASSOCIATION OF CHILD AND YOUTH CARE PROFESSIONALS, INC.

Certification Committee

c/o Tony Rodgers

762 Silverleaf Drive

Dayton, Ohio  45431

SUPERVISOR’S EMPLOYMENT REFERENCE

NAME OF APPLICANT: _______________________________________________________________________






(LAST)



(FIRST)

(MI)

AGENCY:  ____________________________________________________________________________________

POSITION: _________________________________________ FROM: _______________ TO: _______________
Please check the appropriate boxes according to your knowledge of the applicant’s strength and weaknesses.

Theoretical Knowledge

	
	Excellent
	Above Average
	Average
	Fair
	Poor

	Child Growth & Development
	
	
	
	
	

	Learning Theories
	
	
	
	
	

	Individual & Group Counseling
	
	
	
	
	

	Management & Method of Organization
	
	
	
	
	

	Therapeutic Use of Leisure Time Activities
	
	
	
	
	


Professional Skills

	
	Excellent
	Above Average
	Average
	Fair
	Poor

	The Ability to Present Oneself as a Role Model
	
	
	
	
	

	The Ability to Assist Others in Acquiring the Knowledge & Skills of Child Care
	
	
	
	
	

	The Ability to Communicate with Children
	
	
	
	
	

	The Ability to Communicate with Other Professionals
	
	
	
	
	

	The Knowledge & Implementation of Treatment Modalities
	
	
	
	
	

	Awareness of Child & Family Advocacy Laws
	
	
	
	
	

	Skills of Group Dynamics
	
	
	
	
	

	The Ability to Maintain Professional Objectivity in Working with Children
	
	
	
	
	

	The Ability to Plan or Participate in a Child’s Day such that he/she Provides Opportunities for Learning
	
	
	
	
	

	The Ability to Adjust to the Agency’s Philosophy of Care
	
	
	
	
	

	The Ability to Observe & Record Behavior
	
	
	
	
	


Please list any additional comments, which you may have regarding the participant on the back.

__________________________________________________                         ______________________


Signature of Supervisor





Date

OHIO ASSOCIATION OF CHILD AND YOUTH CARE PROFESSIONALS, INC.

Certification Committee

c/o Tony Rodgers

762 Silverleaf Drive

Dayton, Ohio  45431

CERTIFICATION REFERENCE FORM

The person sending you this form has applied to the Ohio Association of Child and Youth Care Professionals, Inc. to be certified as a Child and Youth Care Worker.  Your assistance in acquainting us with the applicant will be most helpful.

Since the position of Child and Youth Care Worker entails responsibilities both relating to youth and adults, applicants must possess a number of essential qualities.  It is important that we have sufficient information to assess this applicant’s capacity as adequately as possible.

In order to facilitate the process of completing this reference, we have listed below a number of questions that will assist us in better evaluating the applicant.  It is not necessary to respond to all questions, only those pertinent to the nature of your relationship.

1. What is the length and nature of your relationship with the applicant?

2. What relevant information can you share with us that is not likely to be available from other sources?

3. What are the applicant’s unique abilities, strengths, and limitations?

4. Comment upon the applicant’s ability to use his/her knowledge in the field/

5. Please list any other information that you may think relevant in evaluating the applicant.

If you will reply on the reverse side of this form or on a separate sheet of paper, at your earliest convenience, it will be a distinct favor to the applicant and to us.  

Thank you.

PLEASE RETURN TO:

Ohio Association of Child and Youth Care Professionals, Inc.


Certification Committee

c/o Tony Rodgers

762 Silverleaf Drive

Dayton, Ohio  45431

OACYCP
Registration/Certification
2

